BY-LAWS
WANAMINGO FIRE DEPARTMENT


Section I.  Fire Department Established.

There is hereby establishing in the City of Wanamingo a fire department consisting of a chief, two assistant chiefs, fire marshal, clerk and not more than thirty firemen (Unless it is duly needed and implemented by the Fire Department Board).

Section II.  Election

The fire chief, assistant chiefs, fire marshal, clerk, shall be elected by the department biennial.  The biennial meeting will be the regular monthly meeting in January.  New firemen shall be appointed by members of the fire department.

Section III.  Duties of the Fire Marshal.

The fire marshal shall be charged with the enforcement of all ordinances aimed at fire prevention.  (S)He shall have full authority to inspect all premises and to cause the removal of abatement of all fire hazards.

Section IV.  Duties of the Chief.

The chief shall have control of all the fire fighting apparatus and shall be solely responsible for its care and condition.  (S)He shall make a report to the Council as to the condition of the equipment and needs of the fire department.  (S)He shall be responsible for the proper training and discipline of the members of the fire department.

Section V.  Records.

The clerk shall keep in convenient form a complete record of all fires.  Such a record shall include: the time of the alarm, location of the fire, cause of fire if known, type of building, name of owner responding, and such other information as he may deem advisable or as may be required from time to time by the Council or state insurance department.

Section VI.   Drills.

It shall be the duty of the chief when weather permits to hold practice drills of at least one hour in duration for the fire department and to give the firemen instruction in approved methods of fire fighting and fire prevention.

Section VII.   Assistant Chief.

In the absence or disability of the chief the assistant chief shall perform all the functions and exercise all the authority of the chief.

Section VIII.   Membership.

The fire department shall be responsible for the hiring and relieving of its members.  Personnel Committee shall be appointed by the fire department with the City Administrator serving as a non voting liaison.  The Personnel Committee will make recommendations to the general membership of the Fire Department for hiring; the Fire Department shall have final say in the hiring process.

Section IX.  Loss of Membership.

Firemen absent from three consecutive or seventy five percent of all meetings, unless excused by the chief, shall forfeit membership in the department.

Section X.  Interference with the Fire Department.

It shall be unlawful for any person to give or cause to be given or make an alarm of fire without probable cause or to neglect or refuse to obey any reasonable order of the chief at a fire or to interfere with the department in the discharge of its duties.  Any person convicted of violating this section shall be punished by a fine not exceeding $100.00.

Section XI.  Protective Equipment.

All firemen shall wear protective equipment at all fires when appropriate.  This includes hats, coats, boots, and gloves.  No fireman shall enter a burning building without air pack, hat, coat, boots, gloves, hand light if necessary.

Section XII.  Meetings.

The fire department will hold their monthly business meetings the first Monday of the month at the fire hall.  The chief or president will conduct the meeting according to Robert’s Rules of Order.

Section XIII.  Truck Chiefs.

There will be one fireman assigned to each truck for care and maintenance of that truck.  A report will be made to the chief of the condition at their monthly meeting.  

Section IXV.   Location.

Members of the fire department have a job-related necessity for the response time requirement for emergency and fire calls to avoid damage to property, and injury and death to persons.  Members must live within 5 minutes of the fire department.  A maximum of two department members may live outside of the five minute response area, but shall have full-time employment within the 5 minute response time. 



