CONTRACTOR SAFETY POLICY

Things Employers Must Do

Establish policies, procedures and practices necessary (and as required by applicable regulations) to protect the safety and health of the employees of an outside contractor. Policies should address. 

1. Securing only qualified contractors

2. Contractor duties.

3. Suspension of work due to imminent danger.

Establish procedures to exchange and discuss safety and health related information:

1. Hazardous materials.
2. Hazardous energy control.
3. Permit confined spaces.
4. Personnel protective equipment
5. Emergency procedures.
6. Other information applicable to contracted work.

Establish procedures to coordinate work:

1. Shut down of machines and lockout/tagout.
2. Entry into confined spaces.
3. Any work involving the employees of both employers.

Policy 

Qualified Contractors

It is the policy of the City of Wanamingo to retain only qualified contractors that have a demonstrated record of employee safety and health regulations.

Contractor Duties
The contractor shall be responsible for initiating, maintaining and supervising safety and health programs and health related policies, programs and work practices in connection with the performance of contractual work.

The contractor’s safety and health program shall be in compliance with all applicable regulations and shall provide a level of employee protection that is equal or greater than the safety and health related policies, procedures and work practices implemented by the City of Wanamingo.

The contractor shall be responsible for furnishing all safety and health related equipment necessary for the completion of contracted work.

Duties To Subcontractors

The contractor shall be responsible for communicating safety and health related information to subcontractors and shall ensure that subcontractors initiate, maintain and supervise safety and health related policies, programs and work practices while performing subcontracted work.
Imminent Danger

The City of Wanamingo reserves the right to suspend contracted work if said work exposes the employees of either employer to imminent danger.

Implementation Tools

Exchange Of Safety And Health Related Information

Prior to the beginning of contracted work, the project manager/inspector and the contractor’s job site supervisor shall exchange and review applicable safety and health related information, procedures and practices. The information exchange/review shall include, but may not be limited to:
1. Hazardous materials (including lead and asbestos containing materials) present in the host employer’s work place and to which the contractor’s employees might be exposed. Information provided to the contractor shall include but, not limited to.

1. Identity and nature of hazardous materials.

2. Potential health hazards.

3. Protective measures.

4. Location of material safety data sheets.

2. Hazardous materials brought into the host employer’s work place by the contractor) including any subcontractors). Information provided to the City of Wanamingo shall include, but may not be limited to.
1. Identity and nature of hazardous materials.

2. Potential health hazards.

3. Protective measures
4. Location of material safety data sheets

3. Hazardous energy sources in the host employer’s work place. Information provided to the contractor shall include but, may not be limited to.
1. Identity and magnitude of hazardous energy sources in the host employers work place.

2. Host employers lockout/tagout procedures.

3. Procedures used to coordinate joint lockout/tagouts.

Lockout procedures to be used by the contractor (including any subcontractors) shall be discussed and identified. 

4. Permit confined spaces in the host employer’s work place. Information provided to the contractor shall include, but not limited to:

1. Identity and location of permit confined spaces.

2. Permit confined space hazards.

3. Entry procedures used by the host employer’s employees.

4. Emergency procedures used by the host employer’s employees.

Confined space entry procedures to be used by the contractor (including any subcontractors) shall be discussed and identified.

5. Policies and practices relating to the use of personal protective equipment. Information provided to the contractor shall include, but may not be limited to.

1. Host employer’s protective equipment hazard assessment.

6. Emergency procedures. Information provided to the contractor shall include, but not be limited to. 

1. Preferred method of reporting work place emergencies.

2. Procedures for making emergency telephone calls.

3. Identity and location of occupational physicians/hospital.

4. Method used to report work place emergencies.

5. Identity of alarm and evacuation procedures.

7. Other safety and health related information applicable to contracted work.

Coordination Of Work
The project manager/inspector and the contractor’s job site supervisor shall coordinate work activities that affect employee safety and health. Such work activities include, but may not be limited to.

1. Shut down of machines and lockout/tagout.    

2. Entry into permit confined space.

Additional Information   
Refer to the following documents for additional information and requirements.

1. Contract Documents.

2. Hazard Communication Program.

3. Hazardous Energy Control (lockout/tagout) Program.

4. Permit Confined Space Entry Program.

5. Emergency Action Plan.

6. Personal Protective Equipment Hazard Assessment.

7. Respiratory Protection Program.

8. Hearing Conservation Program.                  

